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PURPOSE 

Camco Engineering (Camco) is committed to mitigating the risk of modern slavery within its business 
operations, supply chains, and any related business activities. 

SCOPE 

This Policy applies to all activities conducted by Camco, its customers, and supply chain partners. 

POLICY 

The Policy applies to all individuals working for or on behalf of the Company, including employees, 
directors, agency workers, contractors, consultants, and third-party representatives. Camco expects 
all business partners to familiarise themselves with and act in accordance with the principles of this 
Policy. 

Camco will only do business with organisations that fully comply with this Policy or those actively 
taking verifiable steps toward compliance. 

This Policy also supports Camco’s obligations under the Modern Slavery Act 2018 (Cth), which 
requires certain entities to report annually on the risks of modern slavery in their operations and 
supply chains, and the actions taken to address those risks. 

Camco’s response to modern slavery is underpinned by Australia’s: 

• National Action Plan to Combat Modern Slavery 2020–25; 
• Australian Federal Police’s Human Trafficking and Slavery Strategic Plan 2023–2026 (law 

enforcement); and 
• International Engagement Strategy on Human Trafficking and Modern Slavery: Delivering in 

Partnership (international engagement). 

DEFINITION 

Modern slavery is a complex issue that includes, but is not limited to, the following key criminal 
activities: 

• Slavery – where ownership is exercised over an individual; 
• Servitude – where an individual is coerced to provide services and is unable to leave freely; 
• Forced and compulsory labour – work or service not performed voluntarily and exacted under 

threat; 
• Human trafficking – arranging or facilitating travel with the intent of exploiting the person. 
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Other exploitative practices that are not explicitly defined in the Act but will not be tolerated include: 

• Child labour – the employment of children in a manner that is exploitative or likely to be 
hazardous to their education, health (including mental health), development, or well-being. 

All forms of modern slavery involve the exploitation of another individual and constitute a serious 
breach of fundamental human rights. 

IMPLEMENTATION 

To support its commitment, Camco will undertake the following measures: 

• Conduct regular risk assessments to identify the parts of the business and supply chain most 
vulnerable to modern slavery; 

• Engage directly with suppliers, where appropriate, to assess and understand their modern 
slavery controls; 

• Include specific clauses in supplier contracts that prohibit all forms of modern slavery, 
including child labour and human trafficking; 

• Require suppliers to apply equivalent standards to their own supply chains; and 
• Reserve the right to terminate contracts in cases of confirmed or suspected breaches of this 

Policy. 

RESPONSIBILITIES 

The Executive Management Team has overall responsibility for ensuring compliance with this Policy 
and relevant legislation. 

The Group Manager People and Culture is responsible for: 

• Overseeing the day-to-day implementation of the Policy; 
• Monitoring its effectiveness; 
• Reviewing and improving relevant processes and controls. 

Managers are responsible for ensuring that activities under their control are conducted in accordance 
with this Policy. 

COMMUNICATION 

Department and Division Managers are responsible for ensuring that employees receive training and 
guidance relevant to their roles to support compliance with this Policy. 

BREACHES 

Any breach of this Policy by a Camco representative may lead to disciplinary action, in accordance 
with the Company’s Disciplinary Procedure. All representatives are expected to fully cooperate in 
investigations into suspected breaches. 

STATUS 

This Policy will be reviewed regularly by the Executive Management Team and updated to reflect 
legal, operational, and industry developments. 
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QUESTIONS 

If clarification on any part of this Policy is required, employees should contact their immediate 
supervisor or the Group Manager People and Culture. 

 

 

  

TINA FUSCO (MHRM) 

Group Manager People and Culture 

30th July 2026 

 

 


