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Our Commitment

Camco Engineering Pty Ltd (Camco) is committed to conducting business ethically, responsibly, and with
respect for human rights. We recognise that modern slavery remains a global issue that can occur within
business operations and supply chains across many industries and jurisdictions.

Camco has a zero-tolerance approach to modern slavery, human trafficking, forced labour, bonded labour,
servitude, child labour, and any form of exploitation. We are committed to identifying, assessing, and
addressing modern slavery risks within our operations and supply chain and expect the same commitment
from our suppliers, contractors, and business partners.

This commitment aligns with the principles of the Australian Modern Slavery Act 2018 (Cth), internationally
recognised human rights standards, and the International Labour Organization (ILO) Core Conventions.

What We Mean by Modern Slavery
Modern slavery refers to serious forms of exploitation where individuals are deprived of their freedom and
subjected to coercion, abuse, or exploitation for personal or commercial gain.

This includes:
e Forced or compulsory labour
e Human trafficking
e Slavery and servitude
e Debt bondage
e Child labour
e Deceptive recruitment practices
e Other forms of labour exploitation and abuse of human rights

Camco considers all forms of modern slavery to be unacceptable and incompatible with our values and
business practices

Camco’s response to modern slavery is underpinned by Australia’s:

e National Action Plan to Combat Modern Slavery 2020-25;
e Australian Federal Police’s Human Trafficking and Slavery Strategic Plan 2023-2026 (law
enforcement); and
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e International Engagement Strategy on Human Trafficking and Modern Slavery: Delivering in
Partnership (international engagement).

Our Expectations of Suppliers
Camco expects all suppliers, subcontractors, labour providers, manufacturers, and service providers to:

e Comply with all applicable labour, employment, and human rights laws.

e Prohibit all forms of modern slavery within their operations and supply chains.

e Ensure workers are employed voluntarily and are free to leave employment in accordance with
applicable laws and employment agreements.

e  Prohibit child labour and comply with minimum age requirements.

e Provide safe and healthy working conditions.

e Pay lawful wages and benefits.

e Maintain clear and transparent employment practices.

e Respect employees' rights to freedom of association and collective bargaining where permitted by
law.

e Apply equivalent standards throughout their own supply chains.

Failure to meet these expectations may result in supplier review, corrective action requests, suspension, or
termination of the commercial relationship

Supplier Due Diligence

Camco incorporates modern slavery risk management into its supplier engagement and procurement
processes.

Our approach may include:

e Risk-based assessment of new and existing suppliers.

e Supplier onboarding and due diligence reviews.

e Evaluation of suppliers operating in higher-risk industries, regions, or sectors.

e Use of supplier questionnaires and declarations covering labour practices and human rights
compliance.

e Inclusion of ethical sourcing and modern slavery requirements within supplier agreements.

e Ongoing supplier engagement and performance review.

Where heightened risks are identified, Camco may undertake further enquiries, request supporting evidence,
conduct supplier meetings, or implement additional monitoring measures

Ethical Sourcing Principles
Camco's procurement activities are guided by the following principles:
Freedom of Association and Collective Bargaining

We support the right of workers to associate freely and engage in lawful collective bargaining processes.
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Elimination of Forced Labour
We prohibit forced, bonded, prison, trafficked, or involuntary labour in any form.
Abolition of Child Labour

We do not tolerate child labour and expect suppliers to comply with applicable national legislation and
international standards.

Equal Opportunity and Non-Discrimination

We support workplaces that are free from discrimination, harassment, bullying, and unlawful workplace
practices.

These principles reflect internationally recognised labour standards and underpin our approach to responsible
sourcing

Continuous Improvement

Camco is committed to the ongoing development of its modern slavery risk management framework. We
periodically review our policies, procurement practices, supplier engagement processes, and risk assessment
methodologies to ensure alignment with evolving legislation, customer expectations, and industry best
practice.

We believe responsible supply chain management contributes to better social outcomes, stronger supplier
relationships, and sustainable business performance.

Reporting Concerns

Camco encourages suppliers, workers, contractors, and stakeholders to report any concerns regarding
suspected modern slavery, unethical labour practices, or human rights violations associated with our
operations or supply chain.

Reports will be treated seriously and reviewed confidentially where appropriate.

Contact: Group Manager People & Culture Camco Engineering Pty Ltd

Website: www.camcoeng.com.au

This Public Information Disclosure Statement is reviewed periodically to ensure continued effectiveness and
alignment with legal, requlatory, and industry requirements
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